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Bhopal, the 25th June 2003
No. F. l-42—20()1-XLVII.%WHER!;AS. in the opinion of the State Government, it has become necessary that :—
(i) certain vacancies in cetain categories of posts’to filled up within a short time; and

(ii) the tendency of avoiding posting at certain places be curbed and, therefore, employees be appointed on
contract basis at specified places for a specifed period;

Now, THEKEFO‘RE, in exercise of powers conferred by the proviso to article 309 of the Constitution of India, the
Governor of Madhya Pradesh hereby makes the following rules, relating to recruitinent to certain categories of services
on contract basis under Department of Bhopal Gas Tragedy Relief & Rehabilitation, Madhya Pradesh, namely :——

RULES
1. Short title, Application and commencement.—(1) These ‘rules may be called “The Madhya Pradesh
¥ Bhopal, Gas Tragedy, Relief & Rehabilitation Department ‘Contract, Service (Appointment and Conditions of Service)
Rules, 2003”. Ea

(2) Notwithstanding anything contained in any other Tule for time being in force, these rules shall apply fo such
categories of contract employees appointed on contract basis, as may be specified in the Schedule, from time to time,
by the state Government. :

(3) They shall come into force with effect from the date of publication in the "Macﬂnya Pradesh Gazette”.
S

. i
2. Definitions.—In these rules, unless the context otherwise requires,—

(a) “Annexure’’ means Annexure appended. to these rules.‘
(b} .‘ “Appointing Authority” means the authority specitied iﬁ the Schedule for the concerned category.
(c) ‘ “Contract Emplpyee” means the Employee appointed q;‘;x contract basis under these rules.‘_
() | “Contract Service” means contract service provided und;er rhése rules. : g
(e) é ‘;Cnntr.ncl Appointment” means th.e person appuinted 06 contract basis under these rul;’s.
| . 3 | ;
(f) | “District” means revenue district of Madhya Pradesh.
(g) : “Government” means Government of Madhya Pradash.;‘
(h)y | “Head of the Department” means Dirca:mr,' Ga«»"l{eliel' & Rehabilitation, Madhya Pradesh, Bhopal.
(i) ‘ “Post” means post mentioned in the column (.Z'J .df the Sjchedule‘
4) “Schedule” means Sched_ule appended to {Ilese rules. ‘
(k) “Selection Committee” means Committee s’peci-ﬁled, in the Schedule for the concerned category.
()i “Stnl-g” means State of Madhya Pradesh. 5

3. Extent & Application.—These rules shall extend to the whole of the State and- shall apply to the Contract

employees appointed by the Appointing Authority for specific units under the Department of Bhopal Gas Tragedy Relief
& Rehabilitation.

4. Contract Amount.—( 1) The monthly contract amount for a Contract employee shall be as mentioned in column
(3) of the Schedule. This amount may be:revised by the Government from time to time. Contract employee shall be
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entitled for Travelling Allowance as per rules applicable o the employees of the State Government, but_he shall not
be entitled for any other type of allowances, : s :

(2) The contract amount to a Contract employee shafl not be paid for the days in which he is absent from duty.

5. Selection and Method of appointment.—(1) Post.—Number of vacant posts in various units under the

. Department of Bhopal Gas Tragedy Relief & Rehabilitation will be decided by Appointing Authority.

(2) Selection and Appointment.—A]| dppointments (o the posts specified in the schedule shall be made by the .
appointing authority on the basis of the recommendations by a selection committee, specified in (he schedule:

. Provided that for the constitution of selection comnrittee pr(-‘g isions of Section 8 of the Madhya Pradesh Lok Seva
(Anusuchit Jatiyon, Anusuchit Janjatiyon Aur Anya Pichhade Vargen Ke Liye Arakshan) Adhiniyam, 1994 (No. 21, year
1994) shall apply. ; A : L S

()] Age.;-Thc Minimum and Maximuin age limit for tontractual appointment shall be 2| years.and 65 years
respectively on the first day of January of that year in which the appointment is. to be made, b

(4) Appaintment of Retired Government ServnnL~Rcli'rcrl Government Servants may also be entitled for
appointment as Contract employee. . :

(5) Minimum Educational Qua!iﬁcatimn.~—Minimum Educationl Qualification for (he appointment of candidate
shall be such as specified in the Schedule. - ; : !

(6) Disqualification —A candidate shall not be eligible for contractgal appointment if hefshe has more than tw 0
children, one of whom was born on_or after 26th January 2001.

(7 Resérvatinn.—The posts shall be reserved in accordance with the provisions of the Madhya Pradesh Lok Seva !
(Anusuchit Tatiyon, Anusuchit Janjatiyon Aur Anva Pichhade Vargon Ke Liye Arakshan) Adhiniyam, 1994 (No. 27 year
1994), the Muthya Pradesh Civil Services (Speciul Provisipn for Appointment of Women) Rules 1997 and the instructivns
issued by the State Government from time to, time. SeEE

(8) Advertisement.-—The Appointing Authority shall advertise the post in at least two State level news papers.
A copy of the advertisement shall also be exhibited on the Notice Board| of the Office of Appointing Authority.

(9) Recommendation of Selection Committee, 1 he selection committee shall make its recommendation after
making is assessment of the candidites on the basis of marks awdtiiled to|the candidate in accordance to the column
(5) of the Schicdule. - ! : £ [

6. Period of Contract Appointment and posting.—The moximum pjerind of-contract of contract employee shail
be 2 years, : e : | 3

7. Discipline and Control during Contract Period.—(1) Any pe.?rson appointed under these rules shall be
governed by the Madhya Pradesh Civil Services (Conduct) Rules, 1965. bei L

(2) Every Contract employee shall actively participate in _ql!_lNulinHal Programmes of the Governmient, If the

1l be deemed to be a misconduct,

employee does not participate in such programmes it sha

8. Action on misconduct or invol_vement in any crim_inul activity —On misconduct under ruje 7 or involvement
n-any criminal activity by the person appointed under these rules he appointing authority may terminate the contract
appointiment after giving reasonable opportunity of being heard. .

& £ . |

9. Controlling Officer.—The Contract employee shall be under the administrative control of the Director, Gas
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10. Other Conditions.—(1) The selected candidate, shall execute a agreement with the appointing authority on

Non-Judicial Stamp of Rs. 50/- in the Annexure just after the receipt of the appointment order. Expenses on execution

of the agreement shall be borne by the selected candidate. The selected candidate shall be deemed to be in contract
service from the date of joining at the placé of his/her posting.

(2) Itis compulsory for the Contract employee to join_his/her dutics within 15 days of the issuc of the appointment
order, at the place of contract appointment. In the event-of not jeining within the said period, the contract appointment
shall stand cancelled automatically. The intimation of joining by.a Contract employee shall be sent to the Dircctor, Gas
Releif and Rehabilitation through the concerned head Gf the uit.

(3) The character verification .of a Contract employee shall be carried out on the basis of rules or instructions
applicable to the Government servants. In case of an adverse finding regarding the character, the contract appointment
shall be cancelled immediately by the Appointing Authority wiihout assigning any reason,

(4) Before the contract amount for the first month, the Contract einployee, at his own cost, shall undergo medical
examination conducted by the District Medical Board. Only after being found fit in this medical examination, the contract
appointment shall be valid. The retired Government servants, if appointed as Contract employee, shall also be require,
to undergo such medical examination.

(5) The Contract employee shall be required to undergo 7 days training in the concerred unit within a mon
of joining at the place of posting. Such training shall be organized by the concerned Head of the unit. The concerned
head of the unit shall be respensible for sending the Contract employee for such training. The Contract employee shall
be entitled for travelling allowance as per rules for this purpose. However, a retired Contract Government Servant will
not require such training. : :

-(6) The appointment of a Contract employee shall be for a specific unit only. He shall not be uansferred under
any circumstances.

(7) The Contact employee shall be entitled for a magimum of 15 days casual leave in a calendar year. He/She
can avail a maximum of three days casual jeave at a time. A Fémale Contract employee having less than two living

children, shall be entitled for maternity leave for a maximyum perigd of 90 days. The powers to sanction aforesaid leaves
will be vested with' the concerned Head: of the unite. v .. 55 { ;

| . i 7 L
(8) If Contract employee is absent from his duty  for more thap a month  without any specific reason and
without any imtimation, then his contract appointment shall be deemed 10 be terminated automatically from the date
of such absence.

(9) The Contract employee shall not be entitled for any pens:onéry i‘)eneﬁts for his contractual period. No bonue
ete, shall be payable to him/her for such period. .

(10)y The Contract employee will not be entitled for regularization in Government service.

(11) The Contract appointment can be terminated after one month's notice or on payment of one months contract
amount by either party and at any time. : | Y 2
(12) Other service conditions shall be such as may be specified in the appointment order.

_ 11 Interpretation.—If any question arises relating to the interpretation of any provision of these rules, it shall
be referred to the Government, whose decision thereon shall be’ final,

; - |
12 Relaxation‘—No[hing in these rules shall be construed i limit or a bridge the power of the Governor to deal

with the case of any person to whom these rules apply in such manner as may appear to him to be just and equitable :

Provided that the case shall not be dealt with in any 'mfmncr less favourable to him than that provided in
these rules. : :
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ANNEXURE
[Rule-10 (1)]

Form of Agreement

....... i e dap iRl e <+« between Dr./Shri/Smt/
S/0./W/lo./D/o SELE o Bt e resident of
............................... (herein after referred to as Employee) on the one part and the Governor

Madi-iy'a"Pradesh acu'ﬁg through Appointiﬁg Authority (herein after referred to as Empiayer) on second part,

WaEreas, the employer vide grderMNow v i Lo ald daté_d ............ has appointed the employee
B ALDNITRGE; 2% -T2 E T (Name of the post) for . .. oL ...... (Name of the unit) and (he employee
has agreed for the con!rat‘;l appointment on the sajid post under-the Madhya Pradesh Bhopal Gas Tragedy, Relief and

'Réh'abililation Department Contract Service (Appointment and ‘Condilions of service) Rules, 2003.
E\Iow. it is agreed between the parties as follows :—_

(i) Both the parties shall be bound by said rules und any breath of any provision of said rules by the
i employee shall be deemed (o be misconduct.

(ii) The employee shall be deemed to be in contract service from the date of joining at the place of
‘ : . appointment and the monthly contract amoun; shall be paid from that date.

‘ S (iii) In case of any dispﬁte reénrding this contract, the Jurisdiction shall be the Court situated ag Bhopal,
only. { :
» ~ (iv) It shall be compulsory for the contract employee to actively pa‘}licipate in National Programmes of
; the Government. : - . I
: ; ; [ ;

(v) In case of any misconduct or indulgence in any criminal activity, the employer shall have the right
to terminate the coniract service of such contract employee, | :
i S oihe |

4 In witness whete of the parties hereto these signed this agreetnent an the da;(e and year respectively mentioned
against their signature :—. : . o |

Witiss ; ; Jis : Parties : |
i 3 ]

(i) Signliife v on i i ga e R e
Narde. .0 Bt e G e

Addq‘es,‘; .

(i) Signature




SCHEDULE
(Rule 5)
S.  Postincluded in Monthly Minimum Educational Distribution of Marks Selection Committee Appointing
No. contract service Contract Qualification and Experience (Out of 100 Marks) Authority
- Amount
(Rs.) )
(1) 2) 3) (4) - (5) (6) 7
GROUP-I ; Qualification : (1) For M.B.B.S.  20marks 1. Principal Secretary, Department of
1. Senior Consultant* 26,000/~ A medical qualification Government of Madhya Bhopal Gas
(Equivalent to the post included in the first or (2) For Post Graduation : Pradesh, Bhopal, Gas  Tragedy Relief
of Professor in a second Schedule or part-1i (i) PG in speciality Tragedy  Relief & and
recognized Medical of IIT Schiedule of the Indian . 10 marks Rehabilitation Department ~ Rehabilitation
College). Medical Council Act, 1956 (minus 2 marks for each Chairman Government
[persons possessing attempt) 2. Director. of
z qualifications included in (ii) Post PG in Super 3 : = Madhya Pradesh,
. e . S " Gas Relief &
¥ part-II of third Schedule speciality 10 marks T - q Bhopal.
= . ' Rehabilitation
should also fulfill the {minus 2 marks for each
3 o o Je : 3 Member-Secretary
. conditions speczhed im - attempt). o
¢ Section 13¢3) of the Act] - {3} For publication 3. Director, . . Member . Ve

A post graddate qualification
i.e. MD/MS orarecognized
qualification equivalent-
thereto in the respective
discipline / subject

AND/OR

M. Ch. for surgical super
speciality & D. M. for
Medical super speciality or
qualification recognized
equivalent thereto.

Experience : )

Minimum 14 years experience
ir. the recognized institution

15 marks
(2 marks  for each
publication over & above
the minimum number of
publications required by
M.C.I. norms. The
publication should be
indexed in INDEX
MEDICUS / National
Journal).

(4) For Expcriencé

15 marks
(2 marks for each year of
experience over & above
the experience prescribed
for the said post).

(5) For lnetrview

3¢ _narks

Medical Education.

Two Experts ~ Member
(There shall be two experts

. in the concerned subject of

which one shall be from the
State Medical Colleges &
one from out of State
Medical College. In case.of
non-availability of expert
in given speciality / super
speciality within the State
then both the Experts will
be from out side the State.
A panel of experts shall be
made by the DME from
which the Chairman shall
make selection of
members).

(91) 05z

€007 3 7 iblied) kRl IxbKbal




3 | L i
(N Z)hi= i 3) S (e . (3) %) (%)
GROUP-1 . : 26,000/- _in the subject of super 5. One representative of
1. Senior Consultant* speciality after obtaining Reserved Category
(Equivalent to the post the qy_alif;dng' degree of Member
of professor in a MD / MS with 2 years (The Rpresentative either
recognized Medical special training in well of SC / ST / OBC
College). established department of belonging to medical
5 respective super speciality. profession / administration
shall be as nominated by
SR the Chairperson).
Minimum 12 years experience
in the recognized
institution in the subject of
super speciality after
obtaining M.Ch. / D.M..or
qualification recognized X
g equivalent thereto.
2. Consultant* 22,000/- Qualification : (1) For M.B.B.S. 20 marks Principal Secretary, Department of

(Equivalent to the post
of Asscciate Professor
- in arecognized Medical

.. .. College).

A. medical. qualification

included .in the first or
second Schedule or part-1L
of II* Schedule of the Indian
Medical Council Act, 1956
[persons ‘possessing
qualificati ineluded-in

part-1II of third Schedule

should also fulfill the ~

conditions specified in
Section 13 (3) of the Act]

A post graduate qualitication

i.e. MD/MS or a recognized
qualification equivalent-
thereto in the respective
discipline / subject.

(2) For Post Graduation :
* (i) PG in speciality

10 marks
(minus 2 marks for“each
attempt) N 5
(i1) Post PG in Super
speciality 10 marks
(minus 2 marks for each
attempt).

(_3) For publication

15 marks
(2 marks for each
publication over & above
the minimum number of
publications required by
M.C.I. norms. The
publication should be
indexed in INDEX

. MEDICUS / Naticnal

Journal).

Rehahili

Goyernment of Madhya
Pradesh, Bhopal, Gas
Tragedy  Relief &

.

- Chairman

Director,

Gas Reiief &

Rehabilitation
Member-Secretary

Director,

Medical Education

Member
. Two Experts  Member
(There shall be two experts

in the concerned subject of
which one shall be from the
State Medical Colleges &
one from out of State
Medical College. In case of
non-availability of expert

tio3 Department

Bhopal Gas
Tragedy Relief
" And
Rehabilitation
Govyernment
of -

Madhya Pradesh,

Bhopal.

< €007 Bk T telkbl ‘khisl 13bKkak
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(5

(6)

Ty

2. Consultant* AND/OR
(Equivalent to the post
of Associate Professor
in a recognized Medical

* College).

22,000/~

M. Ch. for surgical super
speciality & D. M. for
Medical super speciality or
qualification recognized
equivalent thereto.
Experience :

"Minimum 08 years experience
in the recognized institution
in the subject of super

. speciality after obtaining
: -the qualifying degree of
i MD / MS' with 2 yeurs
special. training in.well
established departinent. o
respective super speciality
e e eath © AND/OR . A
3 - : !
" Mipimum 6 years.expericnee
in the recognized institution
‘after obtaining M.Ch. /~
D.M. or qualification
recognized equivalent
thereto.

3. Junior Consultant 18,000/~
(Equivalent to the post
of Assistant Professor
in arecognized Medical

College).

Qualification :

A medical qualification
included in the first or
second Schedule or part-I1
of Il schedule of the Indian
Medical Council Act, 1956
[persons + possessing
qualifications included in
part-II of third Schedule
should also fulfill the
conditions specified in
Section 13 (2 of the Act]

(+) For Experience 15 marks
(2 marks for each year of
experience over & above
the experience prescribed
for the said post).

(5) For Inlrview 30 marks

(1) For M.B.B.S. 20 marks
(2) For post Graduation :
(i) PG in speciality
10 marks
(minus 2 marks for each
attempt).
(ii) Post PG in Super
‘speciality 10 marks
(minus 2 muarks for each
atempt.

Gas

in given speciality / super
speciality within the State
then both the Experts will
be from out side the State.
A panel of experts shal! be
made by the DME from
which the Chairman shall
make  selection  of
members),

One representative of
Reserved Category
Member
(One Rpresentative either
of SC / ST / OBC
belonging to medical
profession/ administration
shall be nominated by the
Chairperson).

-

Principal Secretary,
Government of Madhyu
Pradesh. Bhopal, Gus
Tragedy Relief &
Rehabititation Department
Chairman
Director, .
Relief &
Rehabilitation
Member Secretary

Director, Member
Medical Educarion.

Department of
Bhopal Gas
Tragedy Reliet
And
Rehabilitation
Government
of
Madhya Pradesh,
Bhopal.

n T i,. Bl ‘khisly lél'f_ﬁmh.
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(5)
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: 3. Junior Consultant
(Equivalent to the post
of Assistant Professor
inarecognized Medical
College).

GROUP-II
4. Medical Officer

i.e. MD/MS or a recognized
qualification ‘equivalent

" thereto in the respective

discipline / subject.

AND/OR -

M. Ch. for surgical super

.speciality & D. M. for
Medical super speciality or
qualification recognized
equivalent thereto.

Experience :
Minimum 1 years experience

in the recognized institution
in the subject of super

" speciality after obtaining
the qualifying degree of -
© MD / MS-—yith 2 years

.Special training in well
established department of
respective super speciality.

M.B.B.S.-degree recognized

by Indian Medical Council
and registration in Madhya
Pradesh Pradesh State
Medical Council.

(2. marks for each
publication over & above
the minimum number of
publications required by
M.C.I. norms. -The
publication should be
indexed in INDEX
MEDICUS / National
Journal).

: (4) For Experience 15 marks

(2 marks for each year of
experience over & above
the experience prescribed
for the said post).

(5). For Interview

30 mal:ks

A. Graduate Degree

(in the ratio of marks
obtained)
65 marks

. Post Graduation '

(Minus two marks for each
attempt). .10 marks

A post graduate qz:xaliﬁcation " (3) For publication 15 marks 4. Two Experts ~ Member

(There shall be two experts
in the concerned subject of
which one shall be from the
State Medical Colleges &

. one from out of State

W

[

Medical College. In case of
non-availability of expert
in given speciality'/ super
speciality within the State
then both the Experts will
be from out side the State.
A papel of experts shall be
made by the DME from
which the Chairmén ‘shall

“make - selection of

members).

_Oné representative of
Reserved Category.

c« . . i. ...Member
(Dne representative of
either SC / ST / OBC
belonging to medical
profession / administration

shall be nominated by the -
" Chairperson).

“Director,”

Gas Relief . &
Rehabilitation
Chairman

. Director / his nominee not

‘below the rank of Joint
Director, Medical Services,
Public Health Dept.

J Member

Director
Gas Relief and
Rehabilitation,

Bhopal.

€007 FoR T lib) ‘Ehis RDKkak

(61) 0SZ




Medical Biochemistry)
OR Degree in Chemistry
with D.M. L.T. from
recognized Institute.

. =
m @ ) W ® ® ™
GROUP-II ; 15,000/~ C. "C"Certificate in National 3. Subject Expert from the
4. Medieal Officer : Cadet Corps (NCC) or State to be nominated by
4 NSS Certificate. ‘the Chairman.
- 05 marks Member
; 4. One member from
D. Sportsman/Sports women ~  Reserved Classes to be
who has represented at nominated by Chairman.
University or State level: Member
05 marks 5. Chief Medical and Health
Officer, Gas Reliet.
E. Experience as a doctor in Member-Secretary
Medical Institution [one
mark or each year Subject
to a maximum of five
* marks].
05 marks
. E. Interview 10 marks
5. Mietron® 7,000/- S yrs. experience as Nursing A, Essential Qualification 1. sDirecter. 2 . Director
Sister in a Central/State [in the ratio of marks . Gas Relief & Rehabili- Gas Relief and
recognized hospital. ~ obtained ] ; ' tation Rehabilitation,
6. Assistant Matron* 7,000/ 5 yrs. experience as Nursing 65 marks. Chairman Bhopal.
Sister in a Central/State : z .
. recognized hospital. B. Extra qualification in the * 2. Director/his nominee not
7. Nursing Sister* © 6,300/- 5 yrs. experience as Nursing areas related to the post below the rank of Joint
Sister in a Central/State 10 Marks Director, Medical Services,
recognized hospital. Public Health Dept.
8. Staif Nurse 5600/- B.Sc. Nursing or General C. “C” Certificate in National Member
' Nursing with registration Cadet Corps. (NCC) or
in Nursing Council. NSS Certificate. 3. C.M. O,, Gas Relief
5 marks . Member-Secretary
9. Biochemist 6,300/- M.Sc. (Biochemistry or

(02) 05t
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(1

(2)

3)

(4)

(5)

(6)

(7)

10.

. Dresser Gr.-II

Lab. Technjcian

. Laboratory Assi.stenm,3

. Pharmacist Gr.-1l |
|

.. Senior Radiographer*

. Radjezraphes

|
i
; DarkRoomAssistan;t
|
. Medico-Social |

Worker.

. Pulmonary Physio-

therapis.*

. Optometrist

5,600/~
4,300/-

4,300/-

3.850/- |

5,600/-

4.900/-

4,300/-
6,300/-

7,700/~

5,600/~

12th pass with Phyéics,

Chemistry, Biology &

- DML T from recognized

Institute.

D. F!Sportsman_ls'portswomen

12th pass with 'Physics, * -

Chemistry and Biology.

12th pass’ with. Physics,

Chemistry, Biology &
Diploma in Pharmacy with
Registration in Pharmacy
Council. Sl

12th pass with Physics,

w

Chemistry, Biology & 3
months'  training  of

dressing from recognized .

Institute.
Yrs. Experience as

Radiographer in a Céntral/ )

State recognized hospital.

P

12th pass with Physics. |

Chemistry and Biology &

*ty months training course in

Radiography = ‘from
recognized [nstitute.

12th pass with Physics,

Chemistry & Bioloyy:
M. A. i n Sociology with
at least I division.

5 Yrs. working experience us

Pulmonary Physiotherapy
technician in a Central/
State recognized hospital.

B.Sc. I-yr. Pass with Bio.,

Chem. & Physics and
Diploma in Optometry &
Refraction™* from
recognized Institute.

‘who' has reprsented at

University or State level.
& 5 marks

. Experience on the post for  §.
which applicant is under

consideration [one mark
for each year Subject to a
maximum of five marks)

" 5 marks

Interyiew
o+ 10 marks

o5 4. One

member  from
Reserved Classes to be
nominated by Chairman.

- Member

Director,

Medical Education/his

nominee not below the

rank  of Joint Director,
Medical Education
Member

Director

* Gas Relief and

Rehabilitation,
Bhopal.

€007 2l 7 tlkb] ‘ghisl} IkDKRAk
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A

(1) (2) (3)

)

3

(6) (7

20: OpthialirfeAdsistant 4300/~

21. O.T. Technician 5,600/~

[
[y

[
[

24, O.T. Assistant "~ 4,300/-

. E. C. G. Technician 4.900/-

3 Technigal Assistant 4,300/~

B.Sc. I Year Pass Physics,
Chemistry & Biology 2
yrs. course in Optometry &

~Refraction— - trom
recognized Institute.

12th pass with Physics,
Chemistry, Biology &
D.M.L.T. from-recognized
institute and | yr.
Experience in Major O. T.
in a Central/State
recognized hospital.

12th with Physics, Chenistry
& Biology & lyr

« Experience as ECG tech.
in a Central/State
recognized hospial.

12th with Physics, Chemistry
& Biology & 1 yi
Experience in opuration of
super specialiy equipment
in Imaging/1CU/
Neurology/Psychiatry/
NephrologyGastroentero-

logy Medicall
Gastroentrrology-Surgical
Departments/CSSD in a
Cenwral/State recognized
hospital.

12th with Physics, Chemistry
& Biology & | yr. Experi-
ence in major O. T. in a
Central/State recognized
haespital.

Director
Cas Relief and
Rehabilitation,

Bhopal.

By order and in the name of the Governor of Madhya Pradesh.

SAMEER KUMAR KHARE, Dy. Secy.

(2g) 0sL
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